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Our company is growing rapidly and is looking to fill the role of youth
development. Thank you in advance for taking a look at the list of responsibilities
and qualifications. We look forward to reviewing your resume.

Responsibilities for youth development

e Leads proposal efforts, maintains excellent business development
relationships, serves as primary client contact, and actively pursues business
development through client relationships and by staying abreast of the
direction of the field

e Conducts and documents random/unpredictable head counts/bed checks
(minimum of once every ten minutes) and utilizes the Guard 1 system

e Research about the youth basketball development market in Greater China

e Evaluates demand and develops enhancements and/or innovative programs
& services as approved by Director, Collection Development and Sales
Executives

e Initiates publisher contact and partners with internal departments to grow
the market for their products, assisting with planning promotional efforts to
increase customer base and sales

e Collaborates with IT

e Liaises with all internal stakeholders to ensure needs are met

o Coordinates with Sales and Marketing about Sales training and Customer
communication for new collection development offerings

e Manages proprietary SQL title databases used for Opening Day Collection, i-
Page lists, Standing Order & Continuations offerings

e Consults with Collection Development librarians to enhance and strengthen
existing library collections and to optimize materials selection in terms of
quality and efficiency



Also requires the ability to think strategically

Strong organizational and analytical skills with ability to initiate, analyze,
monitor, evaluate, and advance strategic plans

Ability to lead groups and projects function as part of an integrated senior
management team

Must be a seasoned professional with demonstrated success in corporate or
foundation fundraising at a college, university or non-profit organization
Strong interpersonal skills and the ability to work effectively with faculty,
deans, senior university administration, foundation staff and executives
Must be experienced in working collaboratively with executive leaders at
national, state, county and local levels



