
Our growing company is searching for experienced candidates for the position of
VP, human resources. Please review the list of responsibilities and qualifications.
While this is our ideal list, we will consider candidates that do not necessarily have
all of the qualifications, but have sufficient experience and talent.

Responsibilities for VP, human resources

Ensure that leadership is advised of any proposed new legislation or
regulation that may significantly affect corporate and logistics team members
SPHR or other professional HR certifications
Knowledge of complexities associated with faculty and staff issues at a
research university
Partner with Learning Development (L&D) and to develop and administer a
L&D agenda tailored to the needs of the business and the individual
constituencies
Drive and support efforts to increase employee engagement through the use
of surveys and the use of feedback from exit surveys , and formulate action
plans in conjunction with the management
Plans, develops, organizes, implements, directs and evaluates the
organization’s human resources and training functions and performance
Develops and prepares the annual human resources plan and budget
Manages all duties relating to payroll administration for employees
Establishes credibility throughout the organization with management and the
employees in order to be an effective listener and problem solver of people
issues
Maintains the Human Resources Information System (HRIS) that contains
records regarding new hires, terminations, review dates, performance
appraisal ratings, job changes, salary changes, attendance records

Example of VP, Human Resources Job Description
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Proven international mobility professional, able to demonstrate extensive
knowledge of global mobility, governance and best practice
Ability to successfully manage and develop a team and keep them focused
and motivated in a fast paced environment
Providing ad hoc advice to HR Specialists and Generalists, other specialist
functions outside of HR and members of the business on HR Regulatory
issues
Providing technical support to our regional (ex-UK) offices, adding a regional
perspective to global HR Regulatory discussions
Build and maintain proactive relationships with other internal groups such as
EMEA Regulatory Affairs, Legal, Compliance, and the same global teams
Experience working well in a highly matrix environment


