
Our growing company is looking for a VP, corporate. Please review the list of
responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for VP, corporate

Partner with WFA Advanced Analytics to identify, scope, and prioritize
people-related research questions
Partner with WFA Advanced Analytics to deploy new WFA products and
services to HR stakeholders
Develop client partnerships and a recurring consultative cadence with internal
HR and Business clients
Conduct quantitative and qualitative WFA opportunity assessments within
LOBs, Regions, and across the Employee Lifecycle (e.g., Recruiting, Diversity)
Research JPMC workforce patterns and trends against internal/external
benchmarks to generate workforce insights and formulate new metrics of
organizational health
Utilize data visualization tools and techniques to translate reporting trends
into insightful data narratives
Partner with HR/LOB clients to create action plans aimed to increase
evidence-based decisions in HR processes, programs, and policies
Create and maintain a library of WFA research, internal/external benchmarks,
industry best practices, and competitive intelligence

Qualifications for VP, corporate

Manage all internal partnerships including
Relationship Management of Japanese corporate
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Experience dealing with auditors and regulators
Familiarity with credit systems and financial reporting (preferred)


