
Our company is looking for a training developer. Thank you in advance for taking a
look at the list of responsibilities and qualifications. We look forward to reviewing
your resume.

Responsibilities for training developer

Produces and maintains training support materials including workbooks, job
aids, quick reference guides and online help using department tools,
templates and standards
A pply ISD theories and learning principles to the design of course content
and instructor user
Provide creative support to instructional development activities for the
successful development of training packages and intuitive user interfaces
(online or instructor-based)
D etermine instructional evaluation and assessment strategies, then apply
them to course content development
D esign instruction via interactive synchronous and asynchronous learning
activities
B ased on training goals and objectives, determine and recommend the
appropriate training and course delivery methods/strategies
I dentify and recommend learning applications and tools that enhance course
delivery
Define and develop the core curriculum for the assigned skill areas
Conduct technical training development needs analysis and solution planning
meetings
Research technical content of new products through use of existing
publications, engineering specifications, engineering drawings, and other
information resources
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Must have previous experience with Microsoft Suite
A Master’s Degree in Instructional Systems Design, Education Technology or
in a directly related educational, business or managerial field
5 years’ experience, within the last 7 years, in preparing synchronous and
asynchronous instructional systems design and in the development of skills-
based instruction to adults to include using web-based or distance learning
teaching technologies, (e.g., Centra, Blackboard, Questionmark, Sumtotal)
5 years’ experience in mentoring, providing on-the-job training, and/or
instruction in the use of instructional design, development of learning
objectives, and development of adult learning assessment tools
BA/BS degree in instructional design, adult education or related field is
preferred
Advanced degree in instructional design is preferred


