
Our company is growing rapidly and is hiring for a technology audit. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for technology audit

Ensure that support and development activities comply with corporate
policies and adhere to industry best practices
Supervises and leads assigned projects
Manages a team of audit professionals, providing direction and ensuring
accomplishment of department goals
Assists VP - Technology Audit and CAE in ongoing risk assessment,
development of audit plan, executive, regulator, and Audit & Risk Committee
reporting
Ensures each audit has sufficient and skilled resources, an appropriate scope,
and is effectively supervised
Is considered an authoritative expert in technology audits, and in the
professional practice of internal auditing, stays current on industry,
accounting, and regulatory issues and best practices for assigned areas
Develops constructive professional relationships with a wide range of
Technology leaders
For each audit engagement, provide overall support and leadership to ensure
quality of Audit services provided
Provide direction to in-charge auditors to ensure that audits are planned and
executed in accordance with department and professional standards
Ensure audit work-papers are properly reviewed by the assigned in-charge,
and provide second level review of work-papers as needed
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CISA, CISSP or CPA certification (preferred, though not required)
Ability to work in a very detailed manner to look broadly across a population
and develop connect
Ensure new users are provided on a timely basis with the appropriate
hardware and software plus appropriate training and access levels supporting
a smooth transition into their new job
Ensure access is deleted on a timely basis when people leave the division and
that all hardware and software is handed back in and appropriately scrubbed
Work closely with the Training Manager to ensure employees evolving
technology training needs are identified and appropriate learning solutions
are designed and developed and delivered on a timely basis
Deliver effective and timely PAWS training sessions to ensure new users are
functional on the system at the earliest opportunity


