
Our growing company is hiring for a team leader finance. Please review the list of
responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for team leader finance

Work with upper management levels in broader strategies
Define metrics, processes, and tool requirements to accomplish to manage
the AP activities
Primary Financial advisor to the VP, General Manager – Canada and the
Canadian leadership team
Ensure application of efficient and effective financial and operating controls
within the Corporation.  Promote sound internal control programs and
support the Corporation's requirement for strong central financial control by
reporting, to the NA Customer Development Finance Sr
Incentive scheme review ownership including
Identify opportunities and gaps towards establishing integrated national
financing frameworks (INFFs), which brings together policies for mobilising
different types of finance for economic, environmental and social results into
a single, coherent framework
Provide an overview of the evolution of the flows of financing for
development and their allocation and contribution to national priorities and
results, as expressed in plans and policies at national, sector and sub-national
levels
Assess the role of the planning and budgeting process in linking both public
and private finance with results, in the context of the SDGs
Assess the roles and responsibilities of national institutions and their
associated policies in managing or influencing the development of individual
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Analyse the interface between different flows and the complementarities
between the different sources of development finance in contributing to
achieve national priorities and the SDGs

Qualifications for team leader finance

Have minimum 2 years of relevant experience across various finance and
accounting processes
Previous work experience (3 to 5 years) in Corporate Finance,
acquisition/leveraged finance or in audit/transaction services where he/ she
has developed strong analytical and financial modelling skills
Previous experience as a team coordinator
Perfect fluency in English and Portuguese
Strong interpersonal and teamwork skills, in addition to a genuine interest in
management
Excellent capacity to work in autonomy


