
Our innovative and growing company is hiring for a talent & engagement. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for talent & engagement

Identify and create strategic partnerships and networks within the
entertainment industry, and other relevant industries, to attract top diverse
talent
Support creation of targeted executive referral process for the purpose of
creating a pipeline of senior diverse talent
Establish and manage relationships with appropriate vendors for event
execution
Establish appropriate goals and metrics, monitors impact and modifies
activities/action plans to enhance performance, and prepares and presents
reports on goal attainment in consultation with the Talent Acquisition
leadership team
Curate and execute Viacom-hosted talent engagement opportunities,
including creating new engagement frameworks
Partner with Office of Global Inclusion/Corporate
Communications/Responsibility to enhance Viacom’s standing within diverse
communities, leveraging social media, strategic partnership and outreach
events/partnerships
Developing, leading and managing the global digital strategy, roadmaps,
plans and tactics for Talent Acquisition
Coordinate innovative events and talent strategies that build effective
relationships with key influencers in order to attract the best and brightest
talent
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activities for diversity and university recruiting
Establishing and managing processes to drive candidates throughout the
recruiting process, including reviewing resumes, administering assessments,
scheduling and staffing interviews, extending offers, and other follow up as
necessary

Qualifications for talent & engagement

At least 2 years experience designing processes in a HR Cloud environment
At least 3 years experience in client-facing work or consulting and develop
long-lasting relationships with C-level executives
5-8 years plus of work experience, preferably within a complex business
environment
Knowledge of the ADDIE model to develop solutions for HR and Business
client managers
Ability to utilize instructional design principles to work with business SMEs to
create new learning materials
Experience in Learning and Development and Organizational Development is
ideal


