
Our company is hiring for a strategic programs. Please review the list of
responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for strategic programs

Lead HR process improvement initiatives across the Technology + Product
Business Unit
Build a roadmap for HR process improvements and re-design projects
Lead planning for HR process improvements across the business
Work with corporate HR teams to influence HR process redesign efforts
Identify opportunities for HR process efficiency across the Technology +
Product business unit
Develop a financial payback model for key HR activities and initiatives
Lead a project or multiple projects independently with direct reporting to
senior management
Define project scope and identify key stakeholders
Design and deploy project materials efficiently to stakeholders and to project
team
Keep updated on GWM innovations, changes to business model, utilize
business knowledge

Qualifications for strategic programs

Strong experience in managing client engagements, including leading client
meetings, communicating program updates, creating client reports
Minimum 3 years post-college work experience in global wealth management
Strong conceptual and analysis skills, with ability to synthesize data, develop
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Strong written and oral communication skills, including designing and
creating concise communication materials for senior leaders and business
management
Ability to multi-task and organize work to meet deadlines across multiple
assignments
Strong interpersonal and influencing skills, with ability to interact with
colleagues at all levels


