
Our company is growing rapidly and is hiring for a senior talent acquisition
partner. Please review the list of responsibilities and qualifications. While this is our
ideal list, we will consider candidates that do not necessarily have all of the
qualifications, but have sufficient experience and talent.

Responsibilities for senior talent acquisition partner

Develop cost-effective recruiting and sourcing strategies
Utilize Workday (applicant tracking system) to post positions, manage
candidates, develop reports, and maintain all recruitment data
Implement best practices to attract and recruit diverse talent including use of
technology, social media, community outreach, military, educational,
professional organizations, referral networks and outplacement agencies
Use a variety of standard and specialized sourcing techniques to develop a
pool of well-qualified candidates
Partner with HR and hiring managers to provide ongoing status on
candidates, facilitate selection of final candidate, and extend and negotiate
the offer package
Build strong relationships with hiring managers, HR, candidates and peers
within the Talent Acquisition organization
Assist with tracking, measuring and managing sourcing channels used by the
Talent Acquisition team to share relevant sourcing information
Ensure compliance and reporting for all federal and state specific hiring
practices
Consults with managers to understand the department’s business to facilitate
proper referrals from the application pool
Partners with HR Business Partner to develop strong team support for Hiring
Manager

Example of Senior Talent Acquisition Partner Job
Description
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5-7+ years experience in IT talent staffing strategies and recruitment plans in
financial services and/or related industry
In depth understanding of the North Asia employment market
Domain expertise and knowledge of the Financial Markets would be highly
desirable
Minimum of 7 years of demonstrated passive and niche recruiting in the high
tech sector
In order to be considered for this role, you must be willing to comply with
pre-employment screening
Must be flexible and be able to adapt to ever-changing priorities and
responsibilities


