
Our innovative and growing company is looking for a senior manager, talent
acquisition. Please review the list of responsibilities and qualifications. While this is
our ideal list, we will consider candidates that do not necessarily have all of the
qualifications, but have sufficient experience and talent.

Responsibilities for senior manager, talent acquisition

Metrics management - Evaluation of effectiveness of recruitment strategies
Understand the market drivers and challenges to help TA team identify new
talent pools
Develop effective sourcing strategy using an appropriate combination of
executive search, direct sourcing, online postings, referrals, and other
relevant methods
Thought leader on new and innovative approaches for acquiring talent
Partner with L&D and the talent team to manage onboarding program for
new hires
Partner with HRBP team, hiring partners, and leaders to identify personnel
needs & workforce planning partner with FP&A to manage allocated budgets
for headcount
Work with hiring managers to review recruitment needs, identify optimal
solutions to staffing and optimize the cost of the staffing pipeline
Prepare job descriptions as per requirements of the vacancy, ensure internal
and external parity while hiring as per company guidelines (guidance from
Central acquisition team)
Relationship Management with all stakeholders and leadership team
Share recruitment dashboards for quick decision making

Qualifications for senior manager, talent acquisition

Example of Senior Manager, Talent Acquisition Job
Description
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Strong collaboration/partnering skills, the ability to say “no” when needed
while driving the discussion towards mutual success
Clear understanding of the recruiting business and core strategies, including
a depth of knowledge in compensation and negotiation
Creative and flexible thinker able to provide – and receive -- innovative
solutions
A tangible passion for seeing talent as the value generator for our
organization
Expertise with BrassRing or Workday, LinkedIn and other relevant
technologies
Enhance the overall internal and external Candidate Experience


