Example of Senior Leader Job Description
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Our company is growing rapidly and is looking for a senior leader. To join our
growing team, please review the list of responsibilities and qualifications.

Responsibilities for senior leader

e Define price policy & channel strategy to produce the highest possible long-
term profit and market share in the target segment

o Collaborate with other functions to best meet markets opportunities and
customer’s needs

e Ensure that all activities are in line with Environment, Health and Safety
principles, Ethics & Compliance and International Trade Compliance
guidelines

» Develop prioritized set of segregation of duties rules for use in SAP and
Oracle environments

e Establish and monitor functional segregation of duties processes for risk
removal, acceptance and mitigation

» Develop standard roles that align to common job profiles and limit
segregation of duties risks

o Evaluate current functional segregation of duties status and develop
remediation road map

e Partner with IT to standardize and consolidate access reviews that address IT
highly privileged access and functional segregation of duties

e Be an IT controllership functional SME, and work closely with the GO
Controllership regional controllers and CCOE organizations

e Develop metrics to monitor functional segregation of duties

Qualifications for senior leader

e Agile and Process Improvement experience preferred



Experience leading teams consisting of 2 -5 employees/contractors
Demonstrated use of strategic, systems and critical thinking skills
Demonstrated organizational, analytical, and problem-solving skills, including
ability to determine root-causes of performance within systems and
processes

Understand stakeholder motivations, politics and impacts to the organization



