
Our growing company is hiring for a senior HR. If you are looking for an exciting
place to work, please take a look at the list of qualifications below.

Responsibilities for senior HR

Administer and assist with LWOP, DBA/Workers Compensation and other
programs, policies, and processes
Integrity, maturity and leadership are essential
Effective team building and conflict resolution abilities are valuable assets, as
is an understanding of current developments in the HR field
Responsible for working with the Business Unit customer to assess hiring
needs and practices and creates solutions to respond to those needs
Responsible for supporting the Recruiting team with local assistance to
leaders for recruitment process management in the utilization of the Talent
Management System
Works with the organization’s leadership and the Organizational
Development Manager to develop a comprehensive succession planning
process
Responsible for the identification, diagnosis and resolution of HR related
problems or situations, calling on appropriate resources to resolve the issue
Understands customer requirements and provides high quality customer
service in a timely and accurate manner
Identifies and evaluates changes in industry practices and business trends and
recommends appropriate strategies to address these changes
Troubleshoot customer and system issues including error messages, log-in
difficulties, access denials, data issues, and process and integration failures in
HR Systems

Qualifications for senior HR

Example of Senior HR Job Description
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A Bachelor’s degree (preferably Business or HRM) is desirable, though not
essential
CIPD qualification (or working towards) would be desirable
At least 7 years of experience within a similar role, both hands-on operational
HR and more strategic business partnering with international experience,
preferably in a US headquartered company in an industrial and/or services
organization
Experience partnering with commercial leaders is a valuable asset
Familiar with all areas of HR, with specific strength in talent management
(acquisition, development and retention), organizational development,
leadership development, change management


