Example of Senior Finance Business Partner Job

Description
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Our innovative and growing company is hiring for a senior finance business
partner. If you are looking for an exciting place to work, please take a look at the
list of qualifications below.

Responsibilities for senior finance business partner

» Provide financial challenge, support and insights to senior management

e Develop business cases and financial returns analysis to support the
development of our international business and other change initiatives
including evaluation of marketing and promotional activity

e Decision support analytics (including statistical analysis) and business cases
for specific tactical and strategic business initiatives

e Forecasting and budgetary control for Marketing

e Work with the other finance business partners on specific development
projects, develop decision support models

o Generate key insights from financial/non financial information (internal and
external) to inform business action plans

e Financial coaching for non finance managers

e Maintain and develop strong working relationships within finance, the
business and across other corporate functions

e Finance lead in support of major projects ensuring that they are delivered on
time and budget in line with accounting controls

o Challenges and makes recommendations with respect to performance against
budget, budget setting and financial viability of new divisional initiatives and
strategies

Qualifications for senior finance business partner



possible leverage of it, within the business function

Align the business process architecture with IT capabilities and manage
change in this area

University degree in computer science, business informatics, business
management or comparable course of studies which could include a finance
related degree or equivalent

More than 3 years of experience in IT or business senior management
including roles involving complex and cross-functional remit

Strong track record initiating and delivering change, engendering a common
culture, and developing leadership and management capability to deliver
sustainable performance

Solid understanding of existing FP&A processes and the solutions and
systems that enable them



