
Our company is growing rapidly and is looking for a senior coach. We appreciate
you taking the time to review the list of qualifications and to apply for the
position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for senior coach

Delivers hands-on coaching to individual teams and programs/organizations
in all aspects of Scrum and kanban - daily routines, self-organization,
collaboration, iterative development, managing flow, limiting work in
progress (wip)
Work with new Agile project teams to onboard them to JIRA and other Agile
Tools from a functional perspective, ensuring the project team members are
familiar enough with the workings of the tools to effectively execute their
projects
Represent the business and users as the principal decision-maker when
defining the strategy and roadmap for Agile Tools
Lead cross-functional teams to make prioritisation and trade-off decisions
with regards to Agile tools
Collaborate closely with Agile Delivery Teams, Asia Technology Office and
Strategic PMO to plan and prioritise the Agile Tools User Engagement
Roadmap
Own delivery and ongoing improvements of the Agile Tools User
Engagement Roadmap
Engage with 3rd party providers as required to improve the Agile Tools
available
Facilitate Agile Tools training for Regional and Country Delivery Teams
Coaches Agile Product Owners, Scrum Masters, Teams, and Leaders
Coach and mentor in Agile practices such as product backlog setup, iteration
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Qualifications for senior coach

Comfort with ticketing tools such as JIRA
A Bachelor Degree with a minimum of 3 years' experience in the financial
services industry, preferably with a good track record in sales and sales
management
Communicate and implement the strategies recommended by the Director of
Coaching and Performance among teams
Monitor complex coaching cases, recommend specialized
training/intervention when appropriate, and review files with Director of
Coaching and Performance as directed
Manage or take part in special projects addressing growth and consistency
Organize, when or if needed, meetings with coaches under your supervision
(summits, information sessions)


