
Our growing company is looking for a school principal. We appreciate you taking
the time to review the list of qualifications and to apply for the position. If you
don’t fill all of the qualifications, you may still be considered depending on your
level of experience.

Responsibilities for school principal

Define both high-priority goals that get immediate results and a long-term
strategies for success
Utilize appropriate resources of the staff, student body, school district and
the community to develop and maintain highly effective instructional and co-
curricular programs
Implement effective instructional and curricular practices responding to the
needs of students, the direction of the District, and valid innovations in
education within a standards-based model, ensuring the integration of
technology where appropriate
Develop and maintain effective communications, including complaint
management, among the students, the community, the faculty and the
administration
Monitor the effectiveness of school practices and their impact on student
learning, making adjustments for continuous improvement
Responsible for day-to-day operations of physical plant including budget
design/allocation for purchase of instructional supplies, material &
equipment, coordinating capital reserve process (small & large capital)
Create, implement, manage and monitor the school improvement plan
Provide the school board with regular written and verbal reports and updates
Manage relationships with the authorizing school district, and stay current on
the state’s policies, procedures and legislation, including specific special
education procedures
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Qualifications for school principal

Minimum of 4-5 years of teaching experience, middle and high school heavily
preferred
Drive student growth and academic proficiency
Direct and supervise personnel and oversee staff recruitment, hiring
procedures, performance evaluations, and professional development
activities to ensure that all personnel are appropriately trained and certified
Serve as facilitator at Planning and Placement Team meetings
Oversee weekly administrative meetings and intake meetings
Will insure that all necessary day to day operations are carried out effectively


