
Our growing company is searching for experienced candidates for the position of
safety leader. Thank you in advance for taking a look at the list of responsibilities
and qualifications. We look forward to reviewing your resume.

Responsibilities for safety leader

Support the Safety Manager in the day-to-day operations of the safety
department
Ensure compliance with Corporate and Mill safety and health guidelines
Stay informed and up-to-date with changing corporate and regulatory
changes, including but not limited to, corporate directives and initiatives
Provide technical support to operating departments and support areas to
ensure regulatory compliance
Consults on Safety Management System (SMS) design and compliance
Support the Safety Manager and participate in worker compensation claims,
accident investigations, contractor safety orientation, employee safety
training, and process improvement initiatives
Serve as a liaison for mill safety committees
Provides coordination of the Mill’s fire prevention activities/requirements
Coordinate volunteer programs for the mill’s EMTs, Incipient Fire Brigade,
and first responder emergency response personnel
Coordinate annual fire system inspections with the Mill’s insurance provider

Qualifications for safety leader

At least 5 years of practical experience with SHE Pillar implementation,
preferably with exposure to global excellence awards or similar level of
implementation
Minimum ten (10) years of experience in business process redesign,

Example of Safety Leader Job Description
Powered by www.VelvetJobs.com



Minimum seven (7) years of experience managing or leading projects, data
analysis or a team of analysts/consultants
Demonstrated ability to lead multiple large team projects (both in size and
scope) to successful completion and manage highly visible, sensitive business
issues through influence, collaboration, and diplomacy
Demonstrated ability to determine the key business issues and develop
appropriate project plans from multi-disciplinary perspectives
Proficient in team building, conflict resolution, group interaction and
dynamics, project management, cost effectiveness, and budget management


