
Our innovative and growing company is hiring for a rn-clinical coordinator. Please
review the list of responsibilities and qualifications. While this is our ideal list, we
will consider candidates that do not necessarily have all of the qualifications, but
have sufficient experience and talent.

Responsibilities for rn-clinical coordinator

For post index stay BPCI initiative patients, conduct ongoing contact and
follow-up with post-acute care providers and other providers on a timely
basis and notify providers of readmissions and significant clinical status
changes as appropriate
For post index stay BPCI initiative patients, provide timely ongoing contact
and follow-up with patient to ensure understanding of condition/clinical
status, procedure, plan of care, and need for follow-up care
For hospitalized BPCI initiative patients, follow the patient while hospitalized,
escalate long stay/high cost cases per format and communication process
and actively engage in potential disposition changes to assure an appropriate
discharge
For preadmission BPCI initiative patients, conduct a comprehensive
preadmission assessment and education on a timely basis, follow up to assure
needed services are in place, and contact providers as needed
Bundled Payment for Care Improvement (BPCI)
Assess, investigate and resolve complex issues
Assists that all unit goals and objective are met in a timely, efficient fashion
Develops and maintains the Fraud and Abuse / SIU clinical policy and
procedures, and insures that all actions and investigations conform to the SIU
policy and procedures
Encourages a positive work environment for staff members, to support the
experience, skill, knowledge and capabilities of employees
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Qualifications for rn-clinical coordinator

Must have a minimum of 1-2 year(s) experience in a supervisor capacity in a
hospital, long-term care facility, or other related health care facility
Three or more years of experience in Clinical Quality/Operations
Improvement or healthcare organization management
Self-motivated, professional, enthusiastic leader with excellent written/verbal
communication and analytical skills
Experience working with healthcare quality metrics, healthcare employees
and physicians
Ability to work in a collaborative, open, team environment
Strong communication, presentation, organizational, interpersonal and
influencing skills


