
Our company is growing rapidly and is hiring for a peer support specialist. Thank
you in advance for taking a look at the list of responsibilities and qualifications. We
look forward to reviewing your resume.

Responsibilities for peer support specialist

Promotes sustained recovery and provides prompt and targeted assistance to
those individuals who relapse, enhancing the likelihood they can effectively
get “back on the road” to recovery
Provides pre-release services to individuals who are within three months of
release
Gathers information for the determination of health and wellness dimension
needs, including housing, employment, and education
Assists individuals in need to “navigate” through the maze of the criminal
justice, treatment, health care and social service systems
Visits individuals served in their home or living situation throughout the state
as per schedule developed with supervisor
Engages significant others, family members and other key natural supports so
that these individuals are identified and empowered to aid the released
individual in their on-going recovery efforts
Offers insight into the experience of living with a substance use disorder and
relevant recovery supports in order to assist staff in identifying program
environments and treatment approaches, that are conducive to recovery
Applies personal experience of recovery and recovery services to complete
small projects or conduct a series of tasks with a limited degree of
supervision
Works with participant to identify, develop, and access supports to increase
his/her success in community integration and community inclusion
Supports and teaches recovery and recovery tools and models personal
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Qualifications for peer support specialist

Uses personal experience of recovery to help a another succeed
Maintains frequent contact with members in order to provide support and
guidance
Encourages members to participate in wellness and recovery activities at a
pace that is comfortable for them
Must be a self-identified person currently or formerly receiving mental health
services
Must adhere to agency's policies, including but not limited to, non-
discrimination, safety, drug and alcohol-free workplace, violence prevention
and harassment-free workplace
Can work in an environment where people may occasionally be defensive or
hostile


