
Our company is growing rapidly and is looking to fill the role of pediatric
occupational therapist. To join our growing team, please review the list of
responsibilities and qualifications.

Responsibilities for pediatric occupational therapist

Completing paperwork within appropriate time frames and ensuring best
therapeutic practices
Maintains standards for treatment procedures and professional ethics
established by the TOTA and AOTA and TBOTE
Takes initiative to train techs in various physical therapy techniques, volunteer
program, student programs
Re-comment and/or design special adaptive equipment for the person served
to improve function in their home, community and/or work environments
Participate in Quality Assessment and Improvement activities as assigned
Accept and respond to referrals, make referrals to appropriate resources and
educate potential referral sources about the scope of services and the
process of initiating services
Perform complete evaluations & re-assessments in a timely fashion to obtain
data necessary for patients of various diagnoses on assigned program
Establish an Intervention Plan and Goals that are clear, measurable,
behavioral, functional, contextually relevant and appropriate to the client’s
needs, desires and expected outcomes
Perform discharge planning to facilitate smooth transition to next level of
care
Complete all required documentation according to program standards,
reflecting patient-centered care by relating interventions to established goals
& justifying skilled need

Example of Pediatric Occupational Therapist Job
Description
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Pediatric Occupational Therapist with a minimum of 1 year experience
Working experience with pediatrics pediatric population is preferred
Willingness to supervise Therapy Assistants or students is preferred
Master’s degree in Occupational Therapy (or Bachelor’s degree for graduates
prior to 2007) from an accredited school
Eligible for licensure to practice in Illinois
Must obtain IL licensure within 6 months of hire


