Example of Network Engineering Manager Job

Description
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Our innovative and growing company is looking for a network engineering
manager. Please review the list of responsibilities and qualifications. While this is
our ideal list, we will consider candidates that do not necessarily have all of the
qualifications, but have sufficient experience and talent.

Responsibilities for network engineering manager

e Ensure that the team is able to function efficiently in a global virtual team
environment with Engineers in other sites and solution areas

e Support the organization in the retention and career development of internal
staff

e Provide coaching and feedback to employees and contributes to employee
development by fostering continuous learning through education, exposure
and experience

» Help the employees identify and establish individual development plans that
match their career aspirations

e Follow HR guidelines in setting and managing objectives for employees and
ensuring regular and ongoing performance dialog with the employees

e Ensure Engineering output from the Solution Area meets the business goals
while staying aligned with the Technology Architecture Framework (TAF)

e Act as an Engineering spokesperson and influences key stakeholders, at
multiple levels in the IT and Business organizations

e Ensure organization's RACI matrices are followed in his/her area of
responsibility

 Innovate with focus on continuous improvement of the existing capabilities in
the Solution Area, while also seeking opportunities for new capabilities that
lead to disruptive innovation

e Ensure compliance to departmental and company defined processes,



Qualifications for network engineering manager

e Security fundamentals and knowledge of best practice security methodology
e Experience in managing network team(s) located in multiple remote locations
e Persuasive, professional communication style

e Owning the unit cost of our network solutions

e Building a world class team by attracting and retaining industry leading talent
e Proven track record managing multiple concurrent high priority projects



