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Our company is growing rapidly and is looking to fill the role of monitoring
manager. If you are looking for an exciting place to work, please take a look at the
list of qualifications below.

Responsibilities for monitoring manager

e Manage the education and awareness program including employee /
specialized user group training, and client related security education
initiatives

e Execute periodic phishing exercises for end users, develop educational
material (do’s and don'ts), provide newsletters

e Perform internal incident response tabletop exercises and participate in
industry related exercises

e Govern overall information security monitoring program

 Participate and manage cross functional projects on integration, maintenance
and enforcement of security requirements

e Manage day to day operations, including performance, time and attendance,
employee relation issues, employee development, and retention

e Manage the entire product line life cycle from strategic planning to
development and launch

e Specify market requirements for current and future products by conducting
market research, competitive analysis and validation supported by ongoing
visits to customers, prospects and partners

e Create compelling business cases for new products which offer significant
revenue potential that is measurable and achievable

e Articulate the product positioning, key selling points and define the pricing
strategy for the product line

Qualifications for monitoring manager



Effective influencing skills and ability to drive change as it relates to
implementing remedial actions

Support the PNDS Secretariat Monitoring and Evaluation staff with
monitoring and evaluation activities

Lead monitoring & evaluation activities for the PNDS Support Program
including compilation of reports, data collection and integrating learning
opportunities across the program

The flexibility to appreciate the commercial objectives of the business,
coupled with an ability to challenge, independently and constructively, senior
management, peers or other staff where appropriate, to insist upon
adherence to the highest standards of business practice and to the
requirements of relevant authorities

Minimum undergraduate degree in business, computer science or related
field required



