
Our growing company is searching for experienced candidates for the position of
monitoring manager. If you are looking for an exciting place to work, please take a
look at the list of qualifications below.

Responsibilities for monitoring manager

Develop and maintain team documentation – procedures, operating
standards
Staffing model design including maintaining a model to measure and track
team activity
Timely reporting of Level 2 controls assessment based on Level 2 program of
controls review and escalation of significant issues
Maintains a comprehensive understanding of business processes subject to
audits/assessments
Reviews and finalizes reports of findings to management
Utilize appropriate tools to manage/ monitor/ manage resources and
processes (e.g., ServiceNow
To manage and deliver a proactive, professional financial management service
across a full range of financial management issues, supporting sound financial
decision making and promoting good financial management – translating
corporate and service priorities into affordable activity by matching resources
to demand
To lead on Resource Planning – assessing financial implications of service
proposals, provide financial modelling, investment appraisal and analysis of
options for service related projects and initiatives
To lead on financial aspects of transformation programmes and projects that
supports the organisation in the delivery of strategic objectives and efficiency
savings
To ensure all accounting practices are adhered to and changes to the Code of
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Qualifications for monitoring manager

Proficiency with SAS, SQL and ACL
Excellent judgment, relationship management, and impact and influence
capability, with a demonstrated ability to get along with people across
CCCMS and external parties at all levels
Ability to work effectively with a broad range of stakeholders
Strong business acumen, financial acumen and analytical skill set – ability to
absorb information on a variety of complex issues (financial and non-financial)
and summarize key issues or concerns and identify common themes and
trends
Must be self-motivated, energetic and results-oriented
Committed to TDBG’s vision to be the Better Bank


