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Our company is growing rapidly and is hiring for a military. To join our growing
team, please review the list of responsibilities and qualifications.

Responsibilities for military

e Complete assigned departmental rotations and special projects

e Assess each phase of the program throughout the 12-weeks

e Attend assigned meetings with designated mentors

e Promptly process accurate customer purchases/return transactions via Point-
of-Sale (POS) computer system

» Respond to customer comments or questions in person or on the phone

* Assist supervisor to achieve optimum customer service at all times and ensure
that best in class customer service is consistently provided

» Source and screen candidates for opportunities across the bank’s platform

 Strong integration and partnerships with Talent Acquisition Recruiters, Hiring
Managers, Relationship Managers

e Continuous networking and candidate pipeline management to identify and
present a broad and diverse external military talent slate

e Incorporation of a proactive sourcing model for key roles/LOB’s with strong
military traction

Qualifications for military

e The position requires a strong understanding of and interaction with
computer mathematical modeling processes as applied to simulation
modeling and analysis

 Transitioning or recently separated military service member

e Relevant experience for the position sought (sales and customer service for
Sales and Service trainee program



across the spectrum of military operations

e Individual shall have a minimum of 3 years of recent (within the last 10 years)
experience within of the listed GCC area of responsibility

e The individual shall possess (O-4 or GS-13 or higher or equivalent experience)
capabilities to interact, communicate, brief, and network with command and
staff echelons, and possess well-developed socio-military etiquette



