
Our innovative and growing company is looking to fill the role of mgr-risk
management. To join our growing team, please review the list of responsibilities
and qualifications.

Responsibilities for mgr-risk management

Accountable to program stakeholders and senior management for schedule,
budget, quality and outcome of all program elements
Provide guidance and leadership to a matrixed Program & Project Team
Adhere to CNB IT Project Management Guidelines and delivery
methodologies when applicable
Successfully drive a culture of risk management within the first line business
leaders of the Digital Group and the Retail Investment Products Group (RIPG)
LOB and drive an environment of proactive risk and control accountability by
business leaders, functions, and teams
Assist in identifying emerging risks and trends (both internal and external)
that could have a negative impact on the ability to achieve the goals and
objectives both the Digital and RIPG businesses and their partners across
Retail Financial Services (RFS)
Review business plans and challenge assumptions to support the
reasonableness of the plans and to fit with corporate strategy
Oversee, challenge, and/or approve risk taking by the LOB where
appropriate or where risk-taking is outside of appetite
Review deal pipelines, performing Risk due diligence on prospective partners
and portfolios, and providing Risk input to deal contracts
Develop end-to-end risk management strategies for new products,
implement the strategies, and closely monitor the early performance of all
new products
Develop strong and influential relationships across all levels of the
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Qualifications for mgr-risk management

Strong business and technical analytical skills and ability to identify systems
issues based on identification of root causes, and providing feasible
operational solutions
Strong project management and organization skills (ability to multi-task,
prioritize, and work under tight deadlines)
Developing user training and reference manuals as needed
Willingness to learn and take on challenging opportunities
Proven ability to drive results maintaining exceptional service, high
productivity and sustained performance
4 year college degree or equivalent work experience with an emphasis on the
area of systems, regulatory compliance or audit


