Example of Manufacturing Technology Job

Description
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Our innovative and growing company is hiring for a manufacturing technology. To
join our growing team, please review the list of responsibilities and qualifications.

Responsibilities for manufacturing technology

e Assess current and future staffing and development needs based on
organizational goals and business strategies

e As a key senior staff member, provide cross functional leadership to drive
people, process and product excellence throughout the organization

e Hire, develop, motivate, and deploy highly functioning team of tech transfer
leaders

e Integrates, tests, installs, configures, and/or supports Factory automation
software systems

e Applies advanced troubleshooting to automation system problems

 Drives continuous improvement efforts to meet automation systems health
goals, emerging capability needs

» Serves as site expert for a designated set of automation systems, including
representing integrated needs in cross-functional and cross-site teams

e May include some software development of related enhancements,
supplemental systems, and/or support and monitoring tools

e Lead cross functional technology transfer teams for aseptic formulation and
sterile filling operations

e Track and coordinate project milestones for technology transfer including raw
materials, equipment readiness, analytical testing, process information, and
manufacturing documents to initiate and complete batches per the
production schedule

Qualifications for manufacturing technology



Strong technical skills with a background in developing and managing teams
involved in building multi-tenant applications, platforms, distributed systems,
and micro-services

Successfully defined and managed multiple cross-functional and cross-
organizational projects on time with high quality

Familiarity with compliance requirements and implementations such as SOX,
HIPPA , SOC 2, and SAS 70/SSAE 16

Proven skills in management activities such as satisfying varying entities,
dealing with emergencies, purchasing, recruitment, accounting, training,
planning, performance management, negotiating, sales, dealing with
regulatory officials

Minimum of 6 months of applicable CoOp or Intern experience



