
Our company is growing rapidly and is searching for experienced candidates for
the position of manager, strategic analytics. We appreciate you taking the time to
review the list of qualifications and to apply for the position. If you don’t fill all of
the qualifications, you may still be considered depending on your level of
experience.

Responsibilities for manager, strategic analytics

Establish consistent and scalable performance and optimization report
structure which can be applied across all B2B programs
Design, develop and refine analytics and optimization plan and process
Provide key insights into competitive B2B strategies
Develop quarterly reporting on competitive activities and estimated spend
Partner with Insights and Demand Generation in developing clear consumer-
centric objectives and strategies that drive concept development of
integrated campaigns across multiple functions
Ensuring that the strategic planning team members are constantly improving
their skills as internal consultants
Identifies, Develops and manages strategic projects
Interfaces and presents to senior leaders across the firm and work through
tough and complex issues
Design and implement a structured analytics methodology supporting the
needs of PMO and EPD leadership
Conduct detailed design of strategic / groundbreaking initiatives and projects
for Abbott EPD, bringing in standard methodologies and insights from
internal and external sources (market, competition and other industries) into
the project design

Example of Manager, Strategic Analytics Job
Description
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Minimum of 5-7 years relevant technical or business experience within
financial services
Advanced technical knowledge of SQL and SAS
Strong data mining capabilities
Strong analytically-anchored problem solving skills, conducting analysis,
interpreting results, and writing reports/presentations to summarize findings
University degree in computer science, business management, or related
discipline
Demonstrates solid communication skills (both written and verbal) and
relationship management skills at a senior management level and an ability to
establish conducive working relationships with stakeholders across different
business groups


