
Our company is hiring for a manager, recruiting. If you are looking for an exciting
place to work, please take a look at the list of qualifications below.

Responsibilities for manager, recruiting

Source applicants utilizing a variety of recruiting methods including, but not
limited to, newspaper advertising, internet sources, colleges, professional
publications and associations, and internal and external job fairs
Screen resumes and forward to appropriate hiring managers and/or local HR
Representatives
Build and develop a talent pipeline through constant networking efforts with
potential external candidates
Ask any questions about these items any information given to you at
meetings and through individual or group instructions, which will assist your
understanding of this position
Perform targeted candidate searches
Implement motivational rewards and recognition programs for the Practice
Area to maintain high level of motivation such as contests, Hall of Fame
Performance management of team members including but not limited to,
performance reviews, coaching sessions, account planning, activity reviews
Responsible for achieving annual budgeted sales plan by developing and
implementing action plan(s) in advance to ensure attainment of sales goals
Creatively source qualified, top-notch candidates for a diverse range of levels
and functional areas and across several geographies (sourcing includes
extensive cold-calling internet and database searches and networking)
Lead and/or provide support to projects in the people management arena,
such as employment branding, print and on-line communications, human
capital metrics, talent acquisition system, referral program, mobility, on-
boarding
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In-depth understanding of projects and customers our competitors
Strong leadership, human resources, and project management skills, including
the ability to effectively manage multiple projects simultaneously
Minimum 4 years of experience in recruiting, HR, or other directly related
experience
At least 5 years of professional experience or equivalent
Knowledge of the Corporate HRIS system and applicant tracking module is
required
Solid and proven writing and synthesizing capability


