
Our growing company is searching for experienced candidates for the position of
manager, people. We appreciate you taking the time to review the list of
qualifications and to apply for the position. If you don’t fill all of the qualifications,
you may still be considered depending on your level of experience.

Responsibilities for manager, people

Proactively advice management and staff of any changes in P&C policies,
employment law and guidelines
Support contextualization of global policies
Act as a role model in plants
Contribute to creating a safety culture in his/her environment
Provide a high level of support for safety in his/her domains of expertise
Share, spread out knowledge and best practices
Manages projects associated with trainee programs
Oversees the administration and instruction of classes in accordance
Actively participate and take lead where required in the development, review
and implementation of P&C divisional strategy
You will work closely with the Director, People Capability to design the
approach to develop and maintain the people capability, along with P&C,
Group Strategy, and business stakeholders to develop, implement and
maintain the capability framework

Qualifications for manager, people

Proven ability to work and contribute pro-actively as part of a team, to share
information and ideas and to display high standards of integrity and
leadership
Ideal candidate should have performed a role of a Project manager for atleast
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Exposure to computerized HR and/or payroll information systems
Proven experience in conducting needs analysis and user interviews
Design learning experiences that incorporate real-world simulations and
practical application
Understanding the value of customer service in the HR environment is
required


