
Our innovative and growing company is looking to fill the role of manager,
learning & development. Thank you in advance for taking a look at the list of
responsibilities and qualifications. We look forward to reviewing your resume.

Responsibilities for manager, learning & development

Contributing towards the FLS committee, ensuring legal requirements in
terms of training are adhered to
Participating in the hotel incentive programmes by providing support through
training and recognition
Preparation, controlling and ensuring effective use is made of the Training
Department and related budgets
Establishing and maintaining effective employee relations and inter-
departmental relationships
Develop creative training solutions, both face-to-face and virtual solutions, for
delivery to a large audience throughout the US, making learning an
unforgettable experience
Select and monitor internal trainers to deliver consistent training programs
and services
Lead all training initiatives, define format, content and design guidelines to
achieve corporate & property learning objectives
Supervise and develop members of the learning & development team
Deliver engaging learning and development programs that result in positive
behavior change through instructor-led onsite training and virtual training
methods (webcasts, conference calls, eLearning)
Create course content, design presentations and other materials using
instruction design principles to ensure effective learning

Example of Manager, Learning & Development Job
Description
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Advance degree in Instructional Design, Human Resources, Organizational
Development, Communications, RPh/PharmD, or equivalent
5 years experience in training, instructional design, OD, communication
program design/management, or medical drug information
Bachelor’s Degree in Human Resources, Business Administration or related
discipline is required
Minimum of 5 years of experience in the design, development, delivery, and
assessment of training programs, preferably in a manufacturing environment
is required
Project management experience is strongly preferred, particularly in the
design, implementation, and sustainment of learning and performance
initiatives/processes
Proven experience in the delivery of training with excellent presentation,
public speaking and facilitation skills is essential


