
Our growing company is hiring for a manager, internal controls. Please review the
list of responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for manager, internal controls

Serves as a resource on issues related to internal controls, and generally
accepted accounting principles
Collaborate with executives and line management to create, sustain and
strengthen the internal control framework through risk and control
identification and control design and implementation
Partner with various groups within the organization on the development and
maintenance of ongoing control-related initiatives
Advanced in knowledge within industry handle around various regulatory
frameworks (SOX, Solvency II, Model Audit Rule)
Superior working relationships with the business, and a broad understanding
of business processes in order to translate technical issues into business-
related decision points
Conduct planned and ad-hoc risk & internal control assessments of Group
Functions processes
Report on results, agree on action plans, deadlines and responsibilities for
control deficiencies with department heads and follow-up on these
Assist in the directing, coaching, advising and supporting of Group Functions
teams in all aspects of Corporate Governance
Outstanding personnel management, oversight, and guidance that allow our
project teams and people to grow and succeed
General business knowledge in various functional areas (e.g., finance, HR,
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Qualifications for manager, internal controls

Experience in audit (internal or external) preferred
Good understanding of manufacturing business processes and concepts
Well-developed communication (verbal and written) and strong influencing
skills at all levels
Must be a self-starter with a desire to promote and implement continuous
improvement endeavors
Must be able to work in a dynamic and changing environment
Must be able to communicate accounting matters with all levels within the
organization and to outside parties including auditors and vendors, if
necessary


