
Our innovative and growing company is looking for a manager, enterprise. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for manager, enterprise

Occasional participation in tradeshows (booth duty) and regional events
Work closely with department leaders to establish the revenue and partner
strategy within their respective area of focus, creating an action plan and
managing through execution
Work with Account teams to grow usage and revenue of FreeWheel products
Proactively identify blockers for revenue growth, while working with Client
Solutions and Product teams to address blockers
Develop strong relationships with Partner's day-to-day contacts
Identify and propose growth opportunities with Partners as it relates to
different types of customer needs at the portfolio level
Advocate on behalf of FreeWheel's products, articulating the value
proposition of FreeWheel's technology and service offerings both internally
and externally
Work cross-functionally with Client Solutions, Product Management, Finance,
Legal and Marketing to achieve revenue and partner goals
Understand, monitor and report on all client initiatives related to your area of
focus, their prioritization towards supporting partnership within those areas
Provide ongoing updates and communication to client teams to ensure
alignment and project work information is transferred to sales teams and
their clients

Qualifications for manager, enterprise
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5-7 years of experience in Learning, Talent Management and/or Organization
Development in Fortune 300, publicly traded, global companies preferred
Proficiency and experience using and delivering results of psychometric
instruments such as MBTI, personality inventories, FIRO-B, 360-feedback
instruments, Hogan suite
Candidate should have a demonstrated track-record of successfully
developing – informed by the science frameworks of cultural anthropology --
and delivering cultural change programs talent development programs, plans,
and tactics
Demonstrated expertise in identifying organizational issues and formulating
workable solutions via a broad spectrum of experiences (coaching, formal
learning, changes in company programs, educational assistance, ) is strongly
desired
Demonstration of strategic capabilities to assist in defining and meeting the
long term goals of the Enterprise Architecture team
Ability to use professional concepts and apply company policies and
procedures to resolve a variety of complex issues


