
Our company is growing rapidly and is looking to fill the role of manager, change
management. Thank you in advance for taking a look at the list of responsibilities
and qualifications. We look forward to reviewing your resume.

Responsibilities for manager, change management

Consult and coach project teams and coordinate efforts
Apply behavioural tools to assess the impact of change on organizations,
using assessments of organizational culture, performance, and readiness for
change
Define and analyze the organizational change impacts for internal
stakeholders affected by a project
Assess the impact of introducing new policies, system functionality, products,
procedures and network changes to current business processes
Develop a versatile and comprehensive project change management strategy
to meet the project's business objectives
Recommend approaches to align key organizational stakeholders to the
change
Provide oversight and guidance to team members in the development of
change strategies
Partner with organizational leadership, communication, training, and business
support teams to develop integrated change management activities for all
target audiences
Develop an integrated implementation plan that includes a focus on the
behavior aspects of change
Identify potential resistance areas of the affected audiences, and create
mitigation plans and activities to reduce project risks

Example of Manager, Change Management Job
Description
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At least 7 years of experience delivering change management solutions
within large organizations
At least 1 year of experience as an Instructional Designer
Must have a complete understanding of obsolescence, configuration and
supply chain management concepts and principles, and related governmental
rules and regulations
Expertise and application of program and engineering management
principles, concepts, and practices, skills including organizing, planning,
scheduling, and coordinating workloads to meet established deadlines or
milestones
Ability to support fast paced and highly technical programs and personnel in
a dynamic environment
Strong analytical, verbal and written communication skills to accurately
document, report, and present findings to a variety of audiences including
senior management and senior external parties


