
Our company is searching for experienced candidates for the position of lead
development. To join our growing team, please review the list of responsibilities
and qualifications.

Responsibilities for lead development

Recommend course of actions for RDC IE’s and RDC Leadership
Establish support to realize any proposed savings
Review and establish standard setups for Labor Management Systems in the
RDC
Coordinate with Supply Chain leadership on policies related to consistent and
proper usage of LMS
Manages all of the labor sensitive reporting generated by the Labor
Management System in regard to performance metrics and incentive awards
Drives detailed project planning with the analysts to ensure successful
deployment of new functionality into the workforce
Leads, guides, and mentors the team in change management during all cycles
of new functionality development and deployment
Manage implementation of project
Establish day to day items for direct report(s)
Establish and Review Performance Management Plan for direct report(s)

Qualifications for lead development

Background and experience with Orphan drug regulations and developing
drugs in Orphan disease pace is preferred
Demonstrated development expertise as evidenced by successful delivery of
collaboration clinical research and development, in addition to successful
delivery of in-house programs
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Stellar interpersonal skills with an ability to interact with executive level
external and internal clients external team members (architects, contractors,
client’s representatives)
Face to face and/or remote daily interpersonal interaction with executive
level talent and clients
Knowledge of Fault Management, Service Measurements, and Software
System Performance would be a plus


