
Our growing company is hiring for an IT technical. Thank you in advance for taking
a look at the list of responsibilities and qualifications. We look forward to
reviewing your resume.

Responsibilities for IT technical

Apply knowledge of organizational EA models, policies and planning
formulation process, strategic and IT goals and objectives, and IT program
metrics and measurement techniques sufficient to ensure enterprise-level IT
specifications align with the organizational business requirements, identify
potential improvements to EA to meet organizational goals, and establish
and implement metrics for evaluating the accomplishments of EA goals and
objectives
Lead technical global integration project and initiatives for the renewables
business especially focused on network and sites
Drive the integration activities for the Renewables Business to accelerate the
projects to completion for network and site infrastructure
Support Annual processes including the yearly Self-Assessment / Certification
process annual document reviews
Support to the Program Management, Project Oversight, Communications
and quality improvement activities as needed
Audit evidence reviews, Quality Assessment activities and development of
best practices
Provide technical expertise and/or engineering support for maintaining
performance and reliability of key IT solutions
Design and implement new environments or expanding existing
environments
Answering client questions/request about OUD access permissions, data
Ensure that the project and organization standards are followed during
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Qualifications for IT technical

Server & system maintainence
Virtualized environments security and/or administration experience
Advanced degree in Information security preferred but not essential
Bachelor's or Master's Degree in Computer Science, Information Systems, or
other related
Drive solutions to delivery through following traditional and agile project
management approaches with a variety of teams and projects
6 years experience in recruiting including sourcing, interviewing and
construction of offers for executive and senior level exempt positions


