
Our innovative and growing company is looking to fill the role of IT development
manager. To join our growing team, please review the list of responsibilities and
qualifications.

Responsibilities for IT development manager

Provide professional development guidance for a team of 8-12 direct reports
Perform people management activities including recruiting, hiring/firing,
employee development, performance management, compensation planning
(promotion), distribution of work assignments, leave authorization, and
inter/intra team issue resolution
Technical expertise in ABAP and the ability to mentor others
Engages in long-term strategic roadmap and IT systems architecture planning
Oversee the triage process, ensuring timely communication and completion
of support tickets and maintenance projects
Demonstrate an understanding of future trends in technology and how they
impact the current and future state of the solution
Lead application integration design and development activities (APIs,
microservices)
Managers the development of technical specifications
Manages developers, system configurators and support personnel for all
enterprise applications
Directly supervised employees in the Information Technology Department

Qualifications for IT development manager

Ambitious, target orientated, result driven individual
Computer literate - with a knowledge Word/Excel/electronic diary/email
Minimum of 5 years’ successful people management experience in a selling
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Excellent interpersonal skills with the ability to build and maintain client
(decision maker) relationships
Knowledge of full software development lifecycle using technologies like
Java/J2EE, Apache/Web logic/Websphere, JavaScript, XML, REST API and
JSON
Directs/manages a large and diverse group / team of IT professionals


