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Our company is growing rapidly and is looking for an IT development manager.
We appreciate you taking the time to review the list of qualifications and to apply
for the position. If you don't fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for IT development manager

* Implementing programs and projects on time and on budget

e Hands-on application development experience using C#, ASP.NET, MVC,
Angular, WebAPI, Javascript, Agile, SQL, Oracle, SSIS, SSRS

o Ability to encourage and facilitates results orientation and collaboration
amongst the team

e Provide expertise and direction in technical processes and development
including SDLC methodologies, Ul, reporting, interface development, data
conversions, development tools and techniques

o Confidence to take calculated risks to achieve desired results

e Able to assess and develop strategies for achieving the needs of the user
community

e Computer Systems validation experience preferred

e Build and provide a strong understanding of load balancing (local and cross-
data-center), performance testing, vulnerability scanning & assessment,
session management, enterprise data modeling (RAML/Swagger), API
versioning, TLS

e Building and operating an API Development Centre of Excellence - This is a
capability to allow us to offer full lifecycle API Development capabilities to
other parts of the Bankl

 This position is an active member of the IT management team

Qualifications for IT development manager



Prior Actimize experience is a must,especially around RCM Designer and
Modeler

Strong database design experience

Financial acumen and budget management experience

Ability to communicate, interact with multiple deliver teams

Knowledge of leadership techniques, principles and procedures to assign
work, schedule, supervise, train, and evaluate the work of assigned staff
Strong interpersonal skills, ability to work, coordinate and influence cross-
functional teams that are not in your direct line of support



