
Our innovative and growing company is looking to fill the role of indirect manager.
We appreciate you taking the time to review the list of qualifications and to apply
for the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for indirect manager

Manage print suppliers and agencies to ensure ROI and CSR
Budget management and ROI measurement
Cross functional working with Channel Partners marketing team to ensure all
comms opportunities are spotted and maximised
Managing Marketing through Indirect Channels – Carphone warehouse, Asda,
Argos etc
Work with Brand Specialist – Channel Marketing to ensure the portal is fit for
purpose
Actively leads the category strategy development process to ensure that the
category needs of North American business units are met
Establishes and leads cross-functional teams that are critical to designing
savings initiatives related to materials
Actively collaborates with Indirect Corporate Tower Category leaders and
managers to ensure strategic objectives are aligned with the Regional
Business Unit requirements
Actively collaborates with branch operation leadership to identify and
implement strategies which drive year-over-year performance improvements
from suppliers providing products and services
Actively collaborates with plant operation leadership to identify and design
strategies which drive year-over-year performance improvements from
suppliers providing Indirect goods and services
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7 to 10 years of experience with a previous experience within in commodity
management
Sourcing professional background (5 years)
Polish – a must
Category Manager must perform functions with independence and judgment
Good understanding of indirect tax principles
C A with at least 5 years of relevant experience


