
Our innovative and growing company is searching for experienced candidates for
the position of HR lead. We appreciate you taking the time to review the list of
qualifications and to apply for the position. If you don’t fill all of the qualifications,
you may still be considered depending on your level of experience.

Responsibilities for HR lead

Determine key priorities for the operational HR HQ team
Delivery of HR services, transactions, end responsible for successful HR
annual cycle within HQ
Drive the data and HR IT support of the team
Manage the HR Advisor and HR Coordinators, set direction and deploy their
resources
Provide HR support to managers and employees in the HQ
Point of contact for the business of all HQ HR related matters
Recruitment of key positions within the HQ
Be point of contact for corporate employee related queries
Drive definition and implementation of an appropriate HR operating model,
including definition of what aspects of HR must be done, how, where and by
which roles
Standardize processes, provide a framework, tools and aligned initiatives
which will enable HR to become a process driven, continuous improvement
focused and systematically aligned team

Qualifications for HR lead

Bachelor's degree or equivalent, advanced degree a plus
Work with business leaders to define needs, provide input to the
development of the HR strategy, lead HR team to achieve the strategy and
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Partner with senior management, leading the process of building talent
capability throughout the organization through recruitment, management by
objectives, career development, and diversity
Drive HR functional excellence and process improvement
Participate in business meetings as a strategic partner to understand the
long-term and short-term business goals and translate these initiatives into
actionable HR plans
Create a cohesive team by providing leadership that engages all direct and
indirect staff, including the clear establishment of performance expectations,
coaching, performance management, career development, reward and
recognition, and positive employee morale


