
Our growing company is looking to fill the role of head talent acquisition. Please
review the list of responsibilities and qualifications. While this is our ideal list, we
will consider candidates that do not necessarily have all of the qualifications, but
have sufficient experience and talent.

Responsibilities for head talent acquisition

Build and enforce efficient process with global systems and tools, drive
consistency and remove roadblocks along the entire hiring process
Provides leadership, direction, motivation and supervision of the Talent
Acquisition team training and development of TA team members
Experience in-house, executive search and/or consulting with demonstrated
success in building out, leading or managing teams of high-performing
individuals
Strong organizational skills, and the ability to manage multiple projects across
multiple business lines in a fast paced environment
Passion for games and working in a high tech, creative environment
Create a global TA talent acquisition strategy that aligns with and supports
Cengage’s business groups
In partnership with Brand Marketing and Communications, create a talent
brand and develop an acquisition asset portfolio for prospect pipelining and
engagement both within Cengage and external to Cengage
Stay engaged with the marketplace and lead the team by example
Coach, mentor and guide the TA team
Maximizing the performance of our new Applicant Tracking and Onboarding
systems (UltiPro) to improve the candidate experience and deliver metrics to
enhance staffing efficiency and effectiveness, and improving the quality of
hire
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Minimum of 7+years of full life cycle recruitment experience, sourcing, cold-
calling, managing staff build-ups within a high volume, hard-to-fill
environment, preferably in a technology organisation
Embody integrity, passion, respect, innovation, collaboration, and execution
(our values)
Ability to be a consultant to executives while rolling up sleeves to do detailed
tasks
Demonstrated knowledge of the APAC market (ANZ, ASEAN, APJ)
Driven by delighting, yet data driven
Be a leader that people want to follow...helping colleagues be the best that
they can be


