
Our growing company is looking for a global human resources. Please review the
list of responsibilities and qualifications. While this is our ideal list, we will consider
candidates that do not necessarily have all of the qualifications, but have sufficient
experience and talent.

Responsibilities for global human resources

Develop an HR plan aligned with business objectives to include organizational
design, succession planning, talent management, goal alignment, and
communications
Collaborate across the organization to ensure commitment to the
organization’s mission, values and long-range strategy, the successful
execution of talent management initiatives
Consistent partnership with Corporate Finance partners to ensure budget
consistency and cooperation during corporate and departmental costing
initiatives
Provide guidance on performance improvement and corrective actions of
CCNs
Coordinate with the Director, Global HR to continuously evaluate existing
work process and prospective processes to ensure the most effective and
efficient use of resources across the globe
Stay abreast on local and global employment practices, develop strong
business acumen
Support to ensure Job Descriptions are available and up-to-date in both
English and German language
Format, type and edit a variety of material, including correspondence, &
reports
Update lists and reports as required (Promotion lists/ open positions list )
Ensure effective leadership and operational excellence of all basic HR
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Qualifications for global human resources

Meets challenging goals and timelines
Bachelor’s Degree with Human Resources concentration preferred
You will report directly to the brand CEO and be expected to work on a
strategic level to set the training program
Lead a small, experienced team of Retail Trainers and deliver hands-on
Corporate Learning and Development program
Localize Global/Regional training materials
Manage and negotiate with outside vendors


