
Our company is hiring for a fleet maintenance manager. Thank you in advance for
taking a look at the list of responsibilities and qualifications. We look forward to
reviewing your resume.

Responsibilities for fleet maintenance manager

Oversee maintenance operations for 25+ locations and 2,500+ buses
Provide guidance, training and on-going support to the Location Managers
and Shop Managers on maintenance standards and best practices
Conduct annual inspections of maintenance shops, including working with the
location’s leadership to develop their improvement action plan
Monitor locations’ progress to annual action plans over the course of the year
Act as the integrator to compile a holistic view of fleet health, with a monthly
fleet-specific report of key operational and financial performance indicators,
top reliability drivers, cost drivers, opportunities and threats, mandatory and
discretionary engineering projects, major issues and action items
With the holistic view of the fleet health as the foundation, works with various
disciplines within engineering, including reliability, maintenance program,
configuration controls, and commodity engineering groups, to advocate for
focus on the fleet issues
Provides a level of oversight for the portfolio of engineering projects
affecting the assigned fleet to ensure schedule and cost adherence
Collaborates with various areas of maintenance operations and planning to
understand issues related to fleet reliability
Work with BP&I to understand contractual and commercial implications of
technical options to help ensure that the solutions that we implement is
optimized both technically and financially
Participates in OEM and other industry forums related to the fleet type,
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Qualifications for fleet maintenance manager

Bachelor’s Degree in Business Management, Engineering or related is
preferred
At least five years’ of fleet procurement experience is required
Extensive knowledge of CL and FM businesses a strong plus
Analytical, problem-solver, self-starter, leader, strong negotiation skills
Must have strong financial acumen and fundamental knowledge of
accounting and financial statements
Organizational skills with the ability to prioritize in a fast-paced environment
with tight deadlines


