
Our innovative and growing company is searching for experienced candidates for
the position of finance recruiter. Please review the list of responsibilities and
qualifications. While this is our ideal list, we will consider candidates that do not
necessarily have all of the qualifications, but have sufficient experience and talent.

Responsibilities for finance recruiter

Build and maintain strong relationships with active and passive candidates,
hiring managers
Provide regular reporting through key metrics and analytics to inform, guide
and assist hiring teams with hiring demand planning and staffing solutions
Guide hiring teams in the development of solutions to meet the talent
demands of the business
Use effective communication approaches that include proactively keeping
others informed, appropriately expressing ideas and thoughts verbally and in
written form in a timely manner
Provides timely follow up and correspondence
The best candidates will draw on extensive knowledge of Talent Acquisition
and functional areas of the business, forging dynamic relationships with
business leaders, hiring managers and HR partners
Must be able to understand how to recruit passive candidates, attracting
highly qualified candidates, moving them through our talent acquisition
process, resulting in hires of the highest caliber
Prepares candidates for interviewing with specific hiring managers by
providing detailed information on the company, our business strategy,
department background, job descriptions, and expectation-setting
Recommend ideas and strategies related to Asia recruitment that will
contribute to the efficiency and effectiveness of the department
Manages the presentation, selection, offer, negotiation, and closing involved
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Qualifications for finance recruiter

Inquisitive – Ask questions, understand what a candidate is trying to achieve
by making a career move and understand what your clients are looking for
Broad exposure to general corporate hiring, with a deep specialism in finance
and accounting recruiting including at a senior level
Bachelor’s degree preferred, experience in lieu of degree will be considered
Minimum of two (2) years of business experience preferably in accounting,
sales, or recruiting
Minimum GPA of 3.0 required or client serving experience in public
accounting
Accounting degree and experience in a public accounting firm preferred


