
Our company is looking for an executive leader. To join our growing team, please
review the list of responsibilities and qualifications.

Responsibilities for executive leader

Develop and implement operational capabilities assessment across the GS
projects functions, product lines and regions
Work to identify and build out project functional and regional capabilities
Maintain detailed project plans and tracking tools for overall transformation
work, by P&L and for GS, for projects and execution plans
Coordinate resources for Mission Based Teams (MBT’s) based on available
program resources and business / functional experts & resources
Organize and facilitate project work outs and define key deliverables for XLP
and MBT’s that align with the overall project plan
Drive MBT’s and XLP’s to evaluate key areas of analysis defined below
Ensure consistency of transformation assessment and analysis across P&Ls,
functions and EC, as appropriate
Drive overall transformation timetable
Ensure teams meet short-term milestones
Be the bridge between the projects organization, functions & transformation
team

Qualifications for executive leader

Demonstrated strategic and leadership skills
Demonstrated ability to effectively develop, communicate, and gain support
for execution plans with a wide range of stakeholders
Result oriented individual to execute strategy and meet corporate objectives
Experienced in drug development
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Knowledge in relevant therapeutic areas (hematology, oncology, I&I, Stem
cell or early development), and about most relevant functional areas to be
able to effectively challenge line and team output


