
Our innovative and growing company is searching for experienced candidates for
the position of executive compensation. To join our growing team, please review
the list of responsibilities and qualifications.

Responsibilities for executive compensation

Develop, implement and analyze programs for executives and other top key
positions, including long-term and short- term incentive plans, executive
benefit plans, financial and tax treatment of compensation programs, and
proxy disclosures and analysis
Assist in the creation of materials for the Board of Directors and public filings
Play a lead role in the development and evolution of the company’s
compensation philosophy
Lead and manage the day-to day responsibilities of the compensation
function
Develop and prioritize the strategic objectives for the compensation function,
aligned to the overall business strategy
Manage divisional compensation support and analysis, including developing
effective analytics that enables the organization to make data-driven
compensation decisions
Monitor existing compensation program effectiveness, while focusing on
continuous improvement
Oversee annual compensation survey submission and market pricing activities
Partner with the HR Operations team on the annual compensation planning
process, including preparation of salary budget recommendations
Remain knowledgeable of federal, state, and local laws to ensure that the
compensation programs are compliant with corporate policies and
government regulations
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Basic computer knowledge, including “hands on” experience with Microsoft
Word, Excel and PowerPoint is required
Flexibility and willingness to work in a collaborative and ever-changing HR
environment
10 years of relevant experience with a minimum of six-plus years of
experience in the design of executive compensation plans in a consulting firm
Significant experience of financial services reward within a consultancy or in
house
You will have clear understanding of the methodology required to deliver
reward advice and be able to develop solutions to meet a client's individual
needs
You will also have an expert understanding of regulatory principles within the
financial services sector


