
Our company is growing rapidly and is hiring for an environmental director. Please
review the list of responsibilities and qualifications. While this is our ideal list, we
will consider candidates that do not necessarily have all of the qualifications, but
have sufficient experience and talent.

Responsibilities for environmental director

Provide EHS support for company events, volunteer days, high profile media
and sporting events occurring outside of the U.S
Oversee international EHS budget of ~£200k
Responsible for developing strategic policy direction and leading the
organization towards our Zero Harm to the environment vision and
supporting the Corporate Social Responsibility (CSR) efforts of the company
Ensure that the environmental and CSR strategies and programs at the
corporate and businesses levels are well-aligned with business strategies
Set global standards for protection of the public and the environment in the
communities where the company operates
Provide visibility of environmental progress, performance, and issues to the
executive leadership team
Develop strategic direction on assigned company remediation sites to reduce
risks and costs and drive effective site remediation
Ensure that the EHS Compliance Assurance audit program is current, update
modules and audit protocols as new locations and/or risks are identified, and
assist in soliciting bids and selecting consultants to perform the audits
Support talent development of EHS staff related to environmental and
stewardship efforts through mentoring and training programs
Work to foster an atmosphere of openness and information sharing in order
to encourage a culture of high awareness, transparency and diligence with
respect to environmental matters

Example of Environmental Director Job Description
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O(Desired) Masters degree or technical H&S certification (CIH, CSP, CPE)
OExperience in auditing and implementing EHS programs internationally,
beyond USA and UK
OSolid stakeholder management, networking, relationship building and
influencing skills
OCross-cultural work experience
OExcellent organizational, technical, analytical, and program and project
management skills
ODemonstrated ability to effectively work in a fluid business environment and
report into a matrixed management team


