
Our innovative and growing company is looking for a director, strategic alliances.
We appreciate you taking the time to review the list of qualifications and to apply
for the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for director, strategic alliances

Work with the team to identify and prioritize gaps
Responsible for aligning discovery, development, manufacturing and
commercialization activities for the collaboration programs
Lead strategic discussions pertaining to partnership matters and potential
collaboration amendments
Participate as an active member of business development deal teams as
collaborations are structured, negotiated and executed
Identify, address and resolve any issues related to collaboration activities to
keep the portfolio progressing and timelines on track
Work closely with the legal and finance groups on collaboration matters,
provide guidance regarding the letter and spirit of collaboration agreements
to internal teams
Develop and drive the Medical Alliance, Professional Society and Advocacy
strategy in collaboration with Medical Affairs leadership, and lead the
identification of emerging trends of the same
Represent the company at medical congresses and scientific conventions
Report competitive intelligence around key Medical Alliances and
Professional Societies across all Therapeutic Areas
Lead company initiatives as needed in the field to ensure positive business
outcomes

Example of Director, Strategic Alliances Job
Description
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Experience working with longitudinal real world data assets (e.g., claims,
electronic medical records, genomic data, consumer data, social media data)
Demonstrated excellence in interpersonal communication (written and oral)
with superb listening skills
Highly proficient in project management, communication, and relationship
building
Prior experience working with technical products, services and solutions,
demonstrated experience interacting with technical people, both fielding and
responding to questions
Ability to describe the modern enterprise solution stack clearly and concisely
at a business level
Have a proven record of working with executives to translate product and
strategic roadmaps into actionable partnership strategies


