
Our company is searching for experienced candidates for the position of director,
regional operations. Please review the list of responsibilities and qualifications.
While this is our ideal list, we will consider candidates that do not necessarily have
all of the qualifications, but have sufficient experience and talent.

Responsibilities for director, regional operations

Plans strategies to expand scope of services and prepares center
management to respond to new opportunities created by advances in
therapy and changes in healthcare policy
Encourages and prepares local management and staff to respond to new
opportunities created by new technology, and changes in healthcare policy
Provides direction to center management so as to ensure efficient and
effective function and service operation
Collaborates with physicians and regional marketing manager to drive local
marketing initiatives, including community outreach, physician education
programs, media relations, and to develop the overall marketing strategy
Mentors, counsels and develops managers in building managerial depth and
stability in the center
Encourages center management to reinforce company mission, programs,
and services are consistently presented in a strong positive image within the
community
Networks with community administrators, physicians, and other
administrative personnel to develop collegial relationships and ties
Oversees the fiscal and operational management of the physician practices
where applicable
Allocates appropriate resources in a responsible manner consistent with the
approved operating and capital equipment budget or within approved
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Participates in the development of center annual goals and objectives, and
plans for new projects, services and programs with respect to cost, quality
and community needs

Qualifications for director, regional operations

As an exempt position, evening and/or weekend hours may be required to
ensure the fulfillment of all duties and responsibilities
Supporting the Sr
Coach staff to maximize the effectiveness of the team
Develops the managerial and supervisory skills of direct reports
Translates the overall direction of the region into a flexible Area-specific
strategy that will achieve plan
Provides individual team members with aggressive and clear performance
objectives directly tied to the Region strategy


