
Our innovative and growing company is looking for a director, learning. Please
review the list of responsibilities and qualifications. While this is our ideal list, we
will consider candidates that do not necessarily have all of the qualifications, but
have sufficient experience and talent.

Responsibilities for director, learning

Oversee the development of the digital upskilling programs including the
creation/validation of training materials and project management of key
vendors and stakeholders
Develop the processes and determine the systems needed to project manage
our client-based projects.With primary responsibility for management and
business development in support of MBA projects, these processes will
support all project based courses from a communication, system and tracking
perspective
Develop additional local, national and international relationships to grow our
project base, utilizing effective business development and relationship
management techniques.Build our project base across industries and beyond
alumni connections to facilitate quality experiences for students and build the
Simon brand
Manage the corporate onboarding program including new hire orientation
the development of tools to help managers successfully onboard new
employees
Develop and maintain guidelines for evaluation (including accessibility) and
implementation of learning technologies
Provide enhanced services and accommodations that emphasize a strength-
based model to students with LD/ADHD including teaching individual study
strategies and/or workshops for groups of students and University personnel
Supervise Learning Specialist(s) to ensure consistency of service provision
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In collaboration with other staff, design and conduct an assessment program
on the effectiveness and efficacy of strategies, outreach and University-wide
collaboration for the SLC that will contribute to the existing knowledge base
of LD/ADHD students at the postsecondary level
Provide strategic direction for and manage the Schwab Learning Center,
including responsibility for programs, budget, facilities, and staff
Manage, interpret, implement and ensure compliance with legal, financial,
university, academic and administrative policies and external regulations
within the Schwab Learning Center

Qualifications for director, learning

Master’s degree (preferred) in Education/Training Technology or other
training-related field
Ability to think strategically and mobilize the resources required to
operationalize strategies
Management of large-scale learning project implementations
Able to provide a portfolio and/or examples of work and references
Minimum 10 years’ experience in human resources, with a minimum of 7-10
experience years in talent management building an integrated talent strategy
for a growing organization
Previous experience with Workday and Cornerstone on Demand a plus


