
Our company is growing rapidly and is looking to fill the role of director, labor
relations. Please review the list of responsibilities and qualifications. While this is
our ideal list, we will consider candidates that do not necessarily have all of the
qualifications, but have sufficient experience and talent.

Responsibilities for director, labor relations

Provides advice/counsel for International labor relations activity, European
Works Councils, Fair Work Australia
Direct surge Labor Relations activities
Working understanding of applicable state and federal employment and labor
and compliance requirements and applicable statutory parameters
Provides direction and policy interpretation to department managers in
managing their respective areas of responsibilities
Participate in the evaluation and monitoring of training programs’ success
Responsible for leading the development and execution of strategies to
address union representation campaigns
In union settings, counsel managers and employees, as appropriate,
regarding the interpretation and application of the collective bargaining
agreement the intent, application, and compliance requirements of labor and
regulatory laws
Plan, develop and present programs/workshops based on grant materials,
clients’ evaluation, government regulations/standards (OSHA, EPA, DOT,
NRC, ), and trends in the workplace for model training of this type
Establish strategic goals gaining insight from evaluations,
industry/environmental trends and client incidents
Mentor and supervise professional and part-time staff/instructors

Qualifications for director, labor relations

Example of Director, Labor Relations Job Description
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Outstanding collaboration, facilitation and influence management skills
Degree from a four-year college/university with major coursework in industrial
relations, personnel administration or a related field
Provide oversight for engagement with clients, other outreach and the
process of recruiting and retaining clients
Consult and advise clients to determine needs based on regulations and their
specific facility(ies), potential exposures and locations
Accomplish financial objectives by preparing annual budget (grant and
income account), scheduling expenditures, negotiating prices on equipment
and materials, and limiting spending basing purchasing on the value-add,
needs, and funds available prior to the purchase


