
Our innovative and growing company is hiring for a director, labor relations. We
appreciate you taking the time to review the list of qualifications and to apply for
the position. If you don’t fill all of the qualifications, you may still be considered
depending on your level of experience.

Responsibilities for director, labor relations

Participates in public personnel organizations to remain current in the field
Plans and organizes work according to standard or established procedure
Negotiating project and specialized labor agreements with various building
trades unions
Participating in the adjustment and settlement of labor disputes
Developing and recommending to higher management the approval and
implementation of the company’s Code of Discipline
Assists in representing management in collective bargaining with unions
representing company employees, and help maintain relationship with local,
national, and international union leadership Provides back room support at
contract negotiations, domestic and internationally
Conducts Mid-Contract Review and Post Negotiation After Action Review
Leads, drives and coordinates defense of Union organizing campaigns and
Union Avoidance Training
Conducts Pre-Arbitration case Review/ Advisory role in Grievance Procedure
Participates in Federal Mediation and Conciliation Service sessions,
Represents the company in dealing with government agencies, as required

Qualifications for director, labor relations

Demonstrated command of federal and state labor law and regulations
This position requires a Bachelor's degree from an accredited college or
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Administration or a related field or a comparable combination of education
and experience
The position requires a minimum of five to ten years of demonstrated
experience in labor relations (or its equivalent), preferably in a multi union
environment with primary responsibility for managing labor and employee
relations
Demonstrated experience in a collaborative labor relations environment is
preferred
Experience as an advocate in arbitration proceedings is preferred
A Master's degree in Human Resources or related field and/or a Juris
Doctorate is highly preferred


